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Recruit Members and Maintain Membership is one of the functions of the Organization 
Standing Committee. Throughout our diocese in this past year, 92 League members died. 
(We have many elderly members.) Another 25 members did not renew their membership. The 
good news is there were 47 new members in the diocese. But that still leaves us with a deficit 
of 70 members. 
 
In her report in The Canadian League, spring 2019, national president Anne Marie Gorman 
states that she envisions a CWL “where all Catholic women in Canada desire to belong”. Let 
us pray for that to happen. 
 
I know that many of you in your parish councils work hard to recruit new members and to 
welcome them into the CWL. With the development of our strategic plan, it is such an exciting 
time, and a great opportunity to ignite a fire for our core values of Faith, Service and Social 
Justice. 
 
Leadership Development is another action of the Organization Standing Committee. From 
visits to parish councils this past winter, and reading your annual reports, it is obvious that 
CWL members are playing active leadership roles in their parishes. However, many of us 
don't see ourselves as leaders. We are happy to stay in the background, doing a lot of work, 
yes, but we shy away from accepting an executive role. 
I draw your attention to a quote by Saint Mother Theresa: 
 “Give yourself fully to God. He will use you to accomplish great things on the condition 
that you believe much more in His love than you do in your own weakness” 
 
Or in the words of Saint Paul: 
 “... it is no longer I who live, but it is Christ who lives in me. This life I live now, I live by 
faith in the Son of God....” (Galatians 2:20) 
 
Can you dare to give yourself fully to God, and let his love lead you? 
 
God will provide the necessary help for you. The National Development Fund will provide 
funding to mount workshops to develop leadership skills. Let us take inventory of our needs 
and learn new skills. Let us lead a dynamic CWL into its second century. 
 
Respectfully Submitted 
 
Joan Lemay 
 


